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Correctional system
My research study discussion is based on the correctional system's unethical issues as a criminal justice branch. Ethics study is the morality pattern in an individual's moral habits and influences their decisions, helping them decide who they ought to be. An inmate in a correctional facility depends on the institution they are confined in for their survival basics and protection against life or wellbeing. This study put focus specifically on sexual abuse as unethical Issues in Correctional Psychiatry in California correctional agency. The government termed the 'word correction,' meaning they trust the agency to control to transform the individuals to be more productive to the society (Dlugacz et al. 2014). It like a second chance that the government gives to criminals to be better. Confined individual's behaviors are mostly influenced by the expectations they intend to achieve from the facility. It is, therefore, the responsibility of the professionals and frontline supervisors to behave and maintain guidelines with ethical conduct. 
Correctional administration experiences unique ethical and professional conflict. These conflicts and dilemmas faced by administrators often result in unethical behavior since there are complicated relationships and unique interactions among the inmates. To avoid these conflicts and dilemmas, the administrators should address and implement a code of ethics in the facility. The correctional facility is limited to the public. Those outside these facilities do not have an idea of what the administrators and the inmate go through. Unethical behavior in the correctional system is mostly a consequence of standard being vague and the correctional administrators misunderstanding their roles as mental health professionals (Weinberger et al. 1994). This study focuses on unethical behavior allegations of sexual abuse on female inmates by both correctional officers and other employees working in the California penal system, according to the report generated by the human rights organization stop prison Rights (SPR) in December 2003. Therefore, in my review, I will make final suggestions on how ethical issues can be controlled and how strong measures can be implemented to remedy individuals from unethical practices using ethics as a lens.
California correctional facility has about 22,000 adults and juveniles with mental retardation, with 2% in probationers while 4% are in custody. These inmates experience the institution's worse side since they are not identified or given any program by the people in charge. Clark and Woods filed a lawsuit on behave of the mentally retreated inmate. When managed unethically, correctional facilities are the inmates who suffer most since they lack an argument regarding the criminal justice panel. The suit shade light on what the inmates go through, gaining public interest. The study shows that when it comes to confinement, mentally retreated offenders as at higher risk. And they always serve a long conviction period than the non-disabled people. Mental retreated inmates are still the victim of unethical behavior in the facility. The government has come up with an Act, the American With Disability Act, which intends to establish a rule that all correction facilities ensure that they have screening and rehabilitation programs (Petersilia,1997). This act will ensure ethical practices, protection from victimization and provides the inmate with equal opportunity. 
My recommendations will be based on the report 'Women in Prison: sexual misconduct by correctional staff. This report was conducted by the General Accounting Office (GAO) and submitted in June 1999. The report proposes reducing the increasing climate of sexual misconduct in correctional facilities to emphasize the ethical education of the facility administrators and create a healthy internal investigative body within this facility. I found these recommendations promising, and I think the best way to enhance ethnic practices in the US's criminal justice system is to involve educators and constitutionalize the occupation of criminal justice along the continuum of professionalization (Scaramella,2001). The core curriculum should include ethical practices. The current students are the future leaders of the criminal justice system. If they are left with no knowledge of ethical practices as early as at know, they will follow the suit of the unethical officers managing these facilities.
A healthy internal investigative body should be enhanced in this facility. This body should act independently, free from political influence and administration involvement. (Ayllon et al. 1979) The internal investigative body should first thoroughly investigate all the applicants seeking to be employed in the facility of any previous misconduct or conflict; after the employment, they will be involved in these officers' training. The investigators will get involved in solving the unethical misconducts and prevent possible future occurrences of such behavior. After being involved in the facility's daily operations, they should develop strong policies that will govern the institution. Unethical miss conduct is not only practiced by the officials only, but also among the inmate themselves. Once in a while, even the official are victims of such behaviors. Or they are often wrongly accused by the inmates.
Some ethical issues relate to philosophical theories, which is worth considering by the administrators. Since the nature of correctional facilities has a specific objective of rehabilitating the inmate, organization culture, a theory that emphasizes educational and recreational traits, should be considered by the California correctional facility. This theory considered internal elements and relevant external factors that influence the facility in its rules and structure. Organizational culture is based on deep values, practices, and a way of thinking, by developing norms of conduct within the facility and educating both the prisoners and the inmate to conform to them. By rewarding those who show standard moral behavior publicly, both the administrative team members or an inmate, organizational culture will be built, and unethical behaviors will be reduced.
In conclusion, I will suggest the following measures. Since the US supreme court ruling is absolute, it is the facility's administrative responsibility to implement policies that would protect its officers from unethical behaviors. This can be achieved by diligently assigning duties in a cross-gender facility. Male correctional officers should only work in female housing pods to reduce any temptation; security cameras that can record videos should be installed in female housing areas since they are the most victims. This will protect the officers from any false allegations. It will deter any unethical correctional officer from engaging in abusive behavior with the guilt of being caught by the cameras. All adequately trained correctional officers always keep in mind that the inmates are manipulative, whether male or female; therefore, they should announce their presence when entering the female pods.
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